Patterns Use Survey

Information and Consent Form

General Information

You are invited to participate in a study to identify the factors that influence individuals to use patterns in their organizations.  Your opinions and perceptions are extremely valuable.  They will provide information on the individual and organizational factors that impact upon an individual’s choice to use patterns.  The results will contribute to understanding how organizations may position patterns in order to encourage efficient, widespread adoption.

Risks and Benefits

There are no reasonable foreseeable risks associated with completing this survey.  There may be no direct benefit to the participants, although knowledge from this study may contribute to a better understanding of the nature of pattern adoption among individuals in organizations.  Each participant may request a copy of the results by contacting Mary Lynn Manns by e-mail at manns@unca.edu or by phone at 828-251-6858.  In addition, each participant will be entered into a drawing for one of five copies of the Introducing Patterns (or any new idea) into Organizations book.

Confidentiality

Individual names will not be associated with any responses.  To ensure confidentiality of responses, this form will be separated from the attached survey prior to analysis.  In any presentations or reports that will be based on this survey, no individual will be identified or identifiable, and only aggregated data will be presented. 

Further Information

If you have any questions about the study or your rights as a research subject, please contact 

Mary Lynn Manns by e-mail at manns@unca.edu or by phone at 828-251-6858.

If you are completing this electronically … you do not need to sign your name below.  When replying to each statement, you can type an ‘X’ or any other marking next to the answer you choose.

Thank you!

You are making a decision about whether to participate in this study.  Your signature indicates that you have read the information provided above and have decided to participate.  If you wish, you may withdraw from the study at any time after signing this form.

Name (print) _________________________________________

Signature ____________________________________________ 

Date _________________

Patterns Use Survey

The statements in this survey relate to your use of patterns in your organization and the factors that may have influenced your use.  For the purpose of this study, the term “pattern” refers to software patterns that capture best practices in various activities in developing software.  This includes, but is not limited to, patterns such as analysis, design, testing, project management, and any other types that capture other practices in software development.

There are two sections in this survey.  Results will be compiled by Mary Lynn Manns who can be contacted at the following address:

Mary Lynn Manns

University of North Carolina at Asheville

Department of Management & Accountancy

CPO# 1850

Asheville, North Carolina  28804  USA

828-251-6858

manns@unca.edu
Section 1:  Statements

Please read each statement carefully and circle, on the scale to the right of each statement, the choice that best represents your situation.  

Circle only one of the seven responses for each statement.  

Circle neutral if you are not sure about your position or do not know the best response for a particular statement.

Strongly            Disagree           Disagree           Neutral          Agree               Agree                Strongly

Disagree                                     Slightly                                  Slightly                                      Agree

     |- - - - - - - - - - | - - - - - - - - - - | - - - - - - - - - - | - - - - - - - - - | - - - - - - - - - - | - - - - - - - - - - |

    SD                   D                      DS                    N                    AS                    A                       SA

1.
I use patterns.
. . . . . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

2.  
I use patterns in my own work in my

organization.
. . . . . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA


3.
I use patterns with others in design sessions or

other team-oriented tasks in my organization. .
SD
D
DS
N
AS
A
SA

Strongly            Disagree           Disagree           Neutral          Agree               Agree                Strongly

Disagree                                     Slightly                                  Slightly                                      Agree

     |- - - - - - - - - - | - - - - - - - - - - | - - - - - - - - - - | - - - - - - - - - | - - - - - - - - - - | - - - - - - - - - - |

    SD                   D                      DS                    N                    AS                    A                       SA

4.
I have written patterns for my organization.  . .
SD
D
DS
N
AS
A
SA

5.
Patterns enable me to accomplish tasks 

more quickly.
. . . . . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA





6.
Patterns improve the quality of work I do. . . . .
SD
D
DS
N
AS
A
SA

7.
Patterns make it easier to do my job. . . . . . . . .
SD
D
DS
N
AS
A
SA

8.
Patterns enhance my effectiveness on the job. .
SD
D
DS
N
AS
A
SA

9.
Patterns give me greater control over my work.
SD
D
DS
N
AS
A
SA

10.
I lose my creativity by using patterns. . . . . . . .
SD
D
DS
N
AS
A
SA

11.
Patterns are compatible with my work.  . . . . . . 
SD
D
DS
N
AS
A
SA

12.
I think that patterns fit well with the way I

like to work.
. . . . . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

13.
Patterns fit into my work style. . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

14.
I believe that patterns are difficult to use. . . . . .
SD
D
DS
N
AS
A
SA

15.
Using patterns requires a lot of mental effort. . .
SD
D
DS
N
AS
A
SA

16.
Using patterns is often frustrating.  . . . . . . . . . .
SD
D
DS
N
AS
A
SA

17.
I believe that it is easy to use patterns to do

what I want to do.
. . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

18.
Overall, I believe patterns are easy to use.  . . . .
SD
D
DS
N
AS
A
SA

19.
Learning to use patterns is easy for me.  . . . . . .  SD
D
DS
N
AS
A
SA

20.
Before deciding whether to use patterns, I

was able to properly try out various methods, 

techniques, and tools for using patterns.   . . . . . 
SD
D
DS
N
AS
A
SA

21.
Before using patterns in my work, I was able 

to use them on a trial basis long enough to see

what they do.
. . . . . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

Strongly            Disagree           Disagree           Neutral          Agree               Agree                Strongly

Disagree                                     Slightly                                  Slightly                                      Agree

     |- - - - - - - - - - | - - - - - - - - - - | - - - - - - - - - - | - - - - - - - - - | - - - - - - - - - - | - - - - - - - - - - |

    SD                   D                      DS                    N                    AS                    A                       SA

22.
Pattern use is not very visible in my

organization.
. . . . . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

23.
In my organization, one sees many people 

using patterns.
. . . . . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

24.
The results of using patterns are apparent 

to me.  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

25.
I believe I could communicate to others the

consequences of using patterns. . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA


26.
I would have difficulty explaining why

patterns may or may not be beneficial. . . . . . .
SD
D
DS
N
AS
A
SA

27.
People in my organization who use patterns

have more prestige than those who do not. . . .
SD
D
DS
N
AS
A
SA

28.
People in my organization who use patterns

have a high profile. . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

29.
Using patterns is a status symbol in my 

organization.  . . . . . . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

30.
Although it may be helpful, using patterns is

certainly not compulsory in my job. . . . . . . . . . 
SD
D
DS
N
AS
A
SA

31.
My supervisors expect me to use patterns. . . . . 
SD
D
DS
N
AS
A
SA

32.
Use of patterns is part of my job description

and/or performance plan.  . . . . . . . . . . . . . . . . . 
SD
D
DS
N
AS
A
SA

33.
I prefer to wait until an innovation becomes

fully mature before trying it out.
 . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

34.
I always wish to learn and use something new

that I encounter.
  . . . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

35.
People tell me that I always experiment with

new ideas and technologies. . . . . . . . . . . . . . .  
SD
D
DS
N
AS
A
SA

Strongly            Disagree           Disagree           Neutral          Agree               Agree                Strongly

Disagree                                     Slightly                                  Slightly                                      Agree

     |- - - - - - - - - - | - - - - - - - - - - | - - - - - - - - - - | - - - - - - - - - | - - - - - - - - - - | - - - - - - - - - - |

    SD                   D                      DS                    N                    AS                    A                       SA

36.
I do not wish to expose myself or my

organization to the high risks and learning costs

associated with a new technology by being its

first user. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

37.
Management supports patterns in my

organization. . . . . . . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

38.
My manager is a positive influence on my use

of patterns. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

39.
Co-workers in my organization use patterns. . .
SD
D
DS
N
AS
A
SA

40.
Co-workers in my organization are a positive

influence on my use of patterns.
. . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

41.
There is one (or more) person(s) who is/are

responsible for providing information and

leading the adoption of patterns in my

organization. . . . . . . . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

42.
I have been positively influenced to use

patterns by one (or more) person(s) who

is/are responsible for providing information

and leading the adoption of patterns in my

organization. . . . . . . . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

43.
My organization provided me with the

training I need to be able to use patterns

effectively.  . . . . . . . . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

44.
My organization provided me with patterns

training at a time when it was appropriate for

me to make use of patterns.  . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

45.
My organization has a patterns repository that

is useful to me. . . . . . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

46.
Patterns have been incorporated into the 

software development process in my

organization. . . . . . . . . . . . . . . . . . . . . . . . . . . .
SD
D
DS
N
AS
A
SA

47.
Patterns fit well into the process my

organization uses to develop software.  . . . . . .
SD
D
DS
N
AS
A
SA

Section 2:  General Information

48.
Circle the word that most closely matches the primary nature of your duties in your organization

(circle only one).

a)
technical

b)
managerial

c)
other:  please describe ___________________________________________________

49.
Briefly describe the type of software development activities in which you’ve used patterns.

50.
How long have you used patterns in your organization?  _______________________________

51.
If you have no objection to be contacted for a few follow-up questions, please include your

contact information below:

Name:
_____________________________________________________________________

E-mail:
_____________________________________________________________________

52.
In the space below (and on the back if needed), please provide any thoughts you have regarding 

your use of patterns in your organization and/or the factors that have influenced your use.

