
An "evangelist" in the making at the young age of 12, Esther Peterson a Mormon from Provo, Utah experienced her first spark of interest in activism in 1918, when she "witnessed her first strike ...railway workers pushed for an eight-hour workday" (Utah Roots, AFL-CIO). After this experience, she was convinced that "unions were evil and labor leaders were troublemakers" (AFL-CIO). 


At one time or another, we are confronted by situations that cry out for change, many of us talk about change, few of us rarely go beyond the talk. Sometimes, someone steps up with the vision, passion, drive and voice loud enough to be heard to address these important issues, which ultimately evokes change. These qualities, along with continual activism for social change concerning issues that include, racial discrimination (civil), equal pay for equal work (labor), and truth in advertising (consumerism), are exactly what won Esther Peterson recognition by the National Women's Hall of Fame for being, "one of the nations most effective and beloved catalysts for change" (Women of the Hall, NWHF). What shines through as Esther's inspiration for many of the issues she advocated were her very own personal experiences and observations. 


After graduating from Brigham-Young University and marrying, around 1932, Esther began volunteering at the YWCA where she took notice that no black women attended this facility. "They had to use another facility across town" (AFL-CIO) even though clearly stated within the language of the mission statement was, "equality and justice" (AFL-CIO). Esther's concern quickly turned into activism when she led her first major change [Evangelist],  which conjoined the language within the mission statement of the YWCA and actual integration within their facilities.


During the same time period, while Esther was teaching at the Y, there was a particular occasion when the majority of her students did not show for class. Upon personally investigating the reason for this, she learned [Hometown Story]:


"She went to the home of one of her students...met her siblings and 


mother...sitting at a table with a single light bulb hanging from above. They 

were all working...a three-year-old...counting bobby pins into piles of 10. The 


other children were putting the pins into cardboard." (AFL-CIO)

Witnessing the family [Evangelists] strike as an effort to seek change within the labor unions, Esther [Evangelist] jumped on the bandwagon for what she believed to be a needed change, too. Inspired by this [Hometown Story], Esther joined the International Ladies Garment Workers in Industry and seasonally worked at the Summer School for Women Workers in Industry, which facilitated educating women around the world in a wide range of classes including business and art. This example appeared to be the beginning of documentation for Esther's pro-active life path.


Esther experienced first-hand [Just Do It], the demands of a working mother "earning $15 a week, while paying someone $20 a week to look after her child." (AFL-CIO). The era was ripe for the presentation of women's roles outside of the home [The Right Time], and Esther wanted to assure that women nationwide received equal work for equal pay, an issue that women's organizations had also been trying to promote [Piggyback]. Upon being appointed by President JF Kennedy [Corporate Angel] in 1961 to the Women's Bureau in the Department of Labor, Esther (by now a proven [Dedicated Champion]) raised awareness to the value of women's roles inside the workplace. This led to Peterson's establishing the controversial President's Commission on the Status of Women (and spawning, too, the National Women's Committee on Civil Rights [Involve Others] [Study Group] [Group Identity]), which addressed issues of "lack of daycare for working parents, equal pay for equal work and women...ensure African American women...were heard in the struggle for civil rights" [Involve Others] [Study Group] [Group Identity]. 


A major [Guru on Your Side], Eleanor Roosevelt, former first lady who, according to Toni Carbillo on the femenist.org website, was "the most respected woman in the country," was appointed to chair the Commission on the Status of Women. Eleanor played a great role in spreading word of the Commission [Connector]. Several sub-committees were created to study the issues surrounding the Equal Rights Amendment (ERA) [Study Group], such as, "education and counseling, home and community service, women in employment, labor standards, security of basic income, women under the law, and women as citizen's...problems of Negro women...portrayal of women in...mass media" (Carbillo) and to compile a report to "once and for all, kill the proposal for such a constitutional amendment by taking a different approach to the problems..." (Carbillo). Esther's hard work within the President's Commission paid off when after two years, the ERA was vanquished and The Equal Pay Act of 1963 finally passed into law, "To prohibit discrimination on account of sex in the payment of wages by employers engaged in commerce or in the production of goods for commerce." (An Act, eeoc.gov). She scribed a "thank you letter to Senator Carl Hayden for his help in immobilizing the ERA in Congress" [Just Say Thanks] (Cabillo). 


Discovering Esther Peterson while taking this class, Management 379, was almost a gift. Esther led countless changes; I only grazed the tip within this paper. She encompassed so many aspects of the true core of Fearless Leadership, she saw a need for a change and changed it. She changed it through established relationships, establishing relationships, starting as [Evangelist] [Dedicated Champion] with her [Personal Touch] and [Hometown Story] to actually becoming the [Corporate Angel], [Big Jolt] and [Guru on Your Side], she gained the respect of the President and with that was appointed to Committees [Group Identity] where she established her own [Group Identity] and [Sustained Momentum] through her personal work and proven successes.
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